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What’s Your SharePoint Gameplan?
Whether you’re upgrading to SharePoint 2016 or need to automate your
business processes, Delta Corporate Services can help!

Experienced. Are you ready for SharePoint 2016?

Relied upon by industry leaders to successfully
implement mission-critical SharePoint solutions.

Innovative.

Customized solutions including branding, customized
web forms and proofs of concept to attain your short-
term and long-term goals.

Committed to Your Success.

You're committed to your business and we'’re
committed to leveraging SharePoint to make your
business even better.
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= SharePoint 2016 has enhanced mobile
capability

= SharePoint 2016 has enhanced cloud capability

= SharePoint 2016 has new data protection and
monitoring tools

= How are you going to take advantage of these

features as soon as possible?

Are you fully exploiting SharePoint?

= If you're only using SharePoint to store and
share documents, you’re not fully exploiting
SharePoint

= SharePoint can be used to design and build
customized business solutions that automate
your business processes, saving you time and
money in development costs

Do you need a SharePoint Health
Check?

= Are your users frustrated by lack of SharePoint
performance?

= Are you confident
environment is secure?

= Are you planning to upgrade to SharePoint
20167
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This contractor and subcontractor shall abide by the requirements of 41 CFR §§ 60-1.4(a), 60-300.5(a) and 60-741.5(a). These regulations prohibit discrimination against qualified individuals based on their status as protected veterans or

individuals with disabilities, and prohibit discrimination against all individuals based on their race, color, religion, sex, or national origin. Moreover, these regulations require that covered prime contractors and subcontractors take affirmative action

to employ and advance in employment individuals without regard to race, color, religion, sex, national origin, protected veteran status or disability.




